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Folsom Board ot Education 


Contract 

1992 - -1993 

1993 - 1994 


Pr0arri[j f e 

In the Da^st.the Fo'i Bom EducatiDn Aseoc^atiDn ana 
the ra Isom Saard oi Education havo enjoyed a 
good ^"-el at Ionsh ID , one in which the spoh:en 
was suat ic lent U--or better understand ing and in 
light oi new laws and rttl es binding on Doth 
parties, the Association and the Board agree 
that a written contract, would best suit the 
needs ot all concerned. 


ARTICLE I 
reccgnition 

A. UK'IT 

The Boara hensby recGsr: j. zes the hgiscmT? 
Education Asaociation as the elusive 
rspresentat 1 v 0 Tor coi ‘lective negotiations 
conce^-ning grievances and ter-fT:5 and conditions ot 
efnpl ovri^ent tor al ] orotessiGnal reaenmg 

nersonnej . the nurse, the 1 idrarian chiiC 

study team^the guidance CQunsevor-^ and r ul 1-t i ne 
t E-sSching aides ^ ^nose pr ifuary dut iee are a.ssignec 
t□ the cl assroGiTi as □ up 1 1 or c - aesroco aides ^ 
excluding the adm i rj i ecrat i ve principal , bcai-^'d 
secretary , c at et Ef r .i a or p ' ayground a ides ^ an d 
cost od 1 an . 

B « Derinition ot a Teacher 

Unless other^jise stated , the term ‘^teachers'', 
when used hereiricStter in this agreement ,ehal 1 
refer to all full-time and part-time prof esslonal 
employees represented by the Folsom Education 
Association in the negotiating unit as above 
defined and refererices to male teachers shall 
include female teachers. 

r nr o- ■* n ‘i ■(" T i”" -C ^ "T .rri A ■! —I ^ 


Un 1 es s GtnBrwi se ind :ca.tad ^ i:he 
"taachar'E usad narv^it 

agreemEnt shaT 1 ret Er to al 1 ful i “-ti 
paraproticna] emp 1 represent 

FdI sDm EdLicat i on Assoc i at i on in the 
<..1. n 1 1 a 5 a b o v e n 0 1 1 n b a , A n y r"' e i' 0 r e c 
t eacri er " s a i a e sn a 1 1 i n c ‘i uda t erria '1 e 


term 

ar in this 

ffEE 

ed by the 
negotiating 
0 to a >Tia"f e 
teacher's 


a i d E 



ARTICLE 11 


N E b U 3 IA1' I u LJ t b U C C E S S 0 R A b R t„ E h1 b. N T 


A .DEAEiLINE DATE 


The per“is« agree to enter into coi 3 active 
n e 9 D 11 a 11 d r o'v e r a e u c c e a s o r a 9 © 0 m 0 n t i n 
accordance with Chapter 303^ Public Lawe 1966 in a 
good Taitn ettort to reach ag'^-eement on all 
matters concer^ning the terms and conditions ot 
teacners^ emp 1 ovfY^ent . Such negotiations shall 
begin not later than November 1C cT the calendar 


y e r 

oreceeding the 

cal endar^ 

year 

in 

which this 

agree 

ment s>(pires. 

Any a g i’""' 

esmen t 

£Q 

negat: iated 

S h ai 1 r 

app] y to an i 

ul1-time 

t e a c h e' 


De redLicBCi 


to writing, arsd be signed by the Board. 

B. Nodi +1 cation 

This agreement shall not be modified in whale 
or in part by the parties eiscept by an instrument 
in writin g d u 1 y ex ecut ed b y bot h parties , 



ARTICLE 111 


SRIEVANl 


PROCEDURE: 


DBF IN I T I QK= 


1 !■ Ur'-1 & V r^i c 0 s 


A ''gr-levance'' is a clsijis Ay a t&acher or the 
^oi^om Education Asscciatian Das^d uDon the? 
a] ^ 0g0C' mi n torprEt at i on , mi sap cl i cat ion, or 
V i Q f at ion ot th i s co] i ec11 •>• a agreement , or 
acm 1 n i Btrat IV0 decisions a-fn^ectirig a tsacher or 
group at teachers. 

2. Aggries^eo F'erson 

An ‘tag grieved person'' is the person or 
□ ersons or the Folsom EducatiDn Association mahiing 
the c1 aim . 

3 , Party In Interest 

A party in interest "is the person or persons 


making 

the cl aim 

and any 

person 

including 

the 

Folsom 

Education 

Associat 

ion or 

the Board 

who 

nn g h t 

be required 

to t ak e 

act ion 

or against 

whom 

action 

might be 

taken in 

o-rder 

to resolve 

the 

claim. 







h 


Fharpose 


■"'he purpose at 

this 

prnceaure 

IS to secu 

ire at 

the ’Dwesr possible 

1 eve' 

:, eqoitab' 

e s c> t u 11 □ 

ns te¬ 

tne proDlems wnicn 

ma y 


t.G time 

ar 1 se 

e. "f ec L 1 Tf c 1 0 a c; h er^ s r 

r <L.j ■_ j j 

D a r ”" T. i e s a 

that 

t .hf e s e 

croceeciings will 

be 

ept as 

i n f orMi'^a 1 

an a 


conr 1 csnt: a ; as n\ay De i ara an/ i sve'* 

t n i s p roc eoure? . 

C i. :"‘roc ad urE 

1 , T i (T\Ei L i /i! 11 s- 


The 

number or day 

s inaicated at each 

1 0ve 1 

should De 

considered as 

■jT. ifTiUfii c ! TiS tr ime 

1 ill! its 

spec 111ed 

m a V , n G i/j! e v e r 

, be extended by 

mutual 

a g r ■ e e it t e r\ t ■ 

Each claifTi : 

iS to be instituted 

w 11 n 1 i"i 

<30) calendar days trom 

occur renc a , I n t ne 

e verst 

the time 

1 ifn i t ex pi res 

on a non-serfOD'. da 

y ? the 

partiss 

involved wi ' 1 

hi a 0 Lin t i ? c n e 

riexr 


in“Session BchoGl cay. 

2. Year End Grievances 

In the event that a grievance is filed at 
such time that it cannot be processed through all 
the steps in this grievance procedure by the end 
oi the school year, and is lett unresolved until 
the beginning o-f the -Following school year, could 
result in irreparable harm to the parties in 


interest , 


the time limits as set -Forth herein 



siia^ : ba rEciucEd so mat thE i^^vance proceciLirE 
fray De e;<naLiBted pr lo^ to the eno Or ths schodI 
year or as soon thereat ter as pass].ble- 

3, Level One-- Administrative Principa: 

H teacnsr vjltn a grievance wili Pirst discuss 
said grievance with his Acmi n i strai: i ve Principal- 
eitner cirect'y or tnrOLigh the Fo'i som Educaticn 
Assoc 1 as :on e designated representat ive - with the 
odjeesive cP solving the matter inPormally. 

4 L o V e '/ t w o B o a r d o t E □ u c a< 1 1 o n 

H the grievance is not resolved to the 
g 1 evant ' s siat is-f ac1 1 on , ne , not 1 ater than 
■^^ive(5) calendar days aPter the adm i n i st rat i vs 
pr i nc i pa I " s dec i s i on , mia.'/ request a rev i ow by the 
Board or Education. The rscuest snail be 

submitted in writirsg through the svdnn in i st rat i ve 
principal who shall attach all re'i area papers and 
P Q r wi a r- d t e r e q li e t to t h s B o .a r o. 

The £<oard , or a committee thereoP , snal 1 
review the grievance, anc shall , at the option 
the Board, or at the request oP the grie-vant, hold 
a< n-j&eting with the employee grievant and render a 
decision in writing and Porward copies thereoP to 
the grievant and the Folsom Education Association 
within twenty (20) calendar days oP the receipt at 


the appeal b> the Admin istr^at i ve ^'r incipai . or i- 
a nearing ia he]d, within twenty(20) calendar Pays 
e7 thie near" 1 nig « 1 ne erreci nea''*'iariah i Pe ne ? C' 

within fi'ftaen(lo) calendar days a^ter the neceiDt 
o-f the appeal notice,. 

In the evem: the tine -i/mio enp^ires gp a 
non“SChoc) nay. the Dart las involvec wil' nave 
until the next scnoGi cay . 

h. Level Three 

tne decision at tne Beard does not resolve 
the griev^anoe to the satisfaction of tne ernp; oyee 
griavant, he may eHef“-cise legal rights according 
to the Statutes Administrative Cooe and Pare 
regulations, such a request to be made known tc 
the Administrative Principal within twenty(20) 
days of the receipt of the Board 


dec i s 1 OTf 


Lise 


oi Bcnoci 

K 0 f" G ^ 5cm L JL-c^iLt In sgc i x on 

arid i s s ra^p ^"■esee e 11 e s mi^ v ■..{ sE' s ne 
s c!-i DG1 ;b Li .1 1 d 1 n g as a. ] 1 r^s. bo n ab ■ e nOL^r s 
or iFteE'txngs* “ns BQa?''c D"^ E.dLicaslan 
Secretary sha'M natifxac is advance 

O’r the time anc p’laco o-^- a.; such 

meeslnqs tor approval is same. The 
F'cu som Eaucation Asaociation sr.si " pay 
anv custodial tees tor evening meetings, 

B. Use ot Scnoo) Equiorfient 

The Fol sGiT! Educat. iDH Association 
may use school tacilities and equipment , 

I nc 1 ucl ing t ypewr iters, mimeccr-apning 
machines^ other dupiicating equipment- 
calculating machines, ana al ' types o-^ 
audio-visual equipiment at reasona.bl e 

I I mes , when sucn equipment is not in 
use. The Folsom Education Association 
shall pay +’or the reasonable cost of 
materials and supplies incidental to 
s Lic h use, and For an y r ep i r s 
necessitated as a result thereof. 



E"! Lt 1 1 01. i n B o 0 p d s 



The Foieom Edueetion AsBOCiaeion 
enal 1 have in each school dl^i Icing the 
use of a bulletin board in a pronriinent 
place, the iccation which shall be 

Geterrii 1 ned by rhe Board or EdLLcation or 
its designee. Copies at all materials 
Lu be pasted on such bulletin Doanas 


n a 1 1 G e 

given 


bull c 

' 1 n g 

p T'-1 n c 1P" a 1 ^ 

but no 

approval 

shal 1 

D e 


required . 

C. Exclusive Rights 

Th e rig h t s and privileges ot t n e 
teachers" representative as set forth in 
this agreement shall be granted only to 
the organization designatea as the 
representative pursuant to Chapter 303, 
F'ubl 1 C Laws 1960, and to no other- 


organ iz at 1 on 



SALARIES 

A . Emp1oyeBs Covered 

Salaries at all employees covemed by this 
agreement are set torth in the Schedule A ana B 
v^;hic:h are attached hereto and mace a oart hereof. 

Br Frequency of Pay 

Elach tea^cher shal 1 be paid every other 
Friday. If Friday is not the last, working day of 
the week, teachers will be paid on the last 
wording day of that week. 'This shall begin in 
conjunctiDn with the first pay schedul e af 12 
morfth employees. after returning to work in 
SepteiTtoer, Final check will be no later than two 
weeks after last working cay in -June (provided all 
□bl igat ions are met) - 

C. Graduate Courses 


The Board agrees to pay tuition casts of a 


total Or 

six 

(6) graduate credits 

per calendar 

year , in 

the 

field of 

teaching 

in Elementary 

Edueation, 

as 

existing in 

our school 

distr let f at 


an accredited 4 year college or university., 
Teachers must make application and receive 
approval of such course(s) prior to registration, 


It must cert it leE-G as approved by the Chief 

School Administrator betore Board approved that 
BLicri course <s) are bctn directly related to 
teaching in Elementary Saucation and that the 
college' or university is accredited* 

Tuition costs will be reimbursed the October 
■following the course upon submission to the Chie-f 
School Admin ist rator and Board o-f Education 
evidence of par t ic i pat i on , official proof o-f 
successful completion of course and proof of 
tuition costs* Total reimbursement costs shall 
not exceed 150 do) 1 ars per credit for the 
duration of this contract. Only tenured teachers 
may apply. 


V 


ARTICLE VI 


TEACHING HOURS 

Hr T 0 ^ c Hi s 1'”' s Li cfl. y 

1. Lengtri or Day- Teacher “''a day shall not 
eKceec 7 i/A hours with the exception or open 
hcuse and conterences- 

2. Teachers shall have a thirty (30) minute 
duty tree 1unch . 

3. The teacher shall be all awed to use the 
t Eac h E!"■' s room dur i n g 1 1 iTi e s w E I'l 0 c 1 a i i. s t s are 
in charges or their classes. 

4. Teachers may i eav^e the building during 
their scheduled 1unch period providing they sign 
out and upon returning sign in at the DT-fice» 

5. . lAjhen parent-teacher conferences are 
schECiul ed in the evening^ after a regul ar Bchool 
day, teachers shall be given compensating time by 
earl V' disfnissal , provided school has been in 
session a minimum of four (4) hours i nst r-uc t ional 


time for stLidents- 


AkT I. CLL V I I 

TEMPORARY LEAVES 0^ ABSENCE 

Types of LrSavE 

Teachers snail be entitled to the tanawing 
temporary leaves o-f absence (nonaccumcT at i ve ) wi th 
tu?1 pay each year: 

1 f Fersona? 

ThreeO) days leave or aoeencs tor 
personal ^ legal , business*. househol d or tamily 
matters v^hich reouire absence during scnool hc=urs- 


AppMeat ion to 

the 

admin i strative 

pr 1 nc 

1 pa ! 

for 

persona) ) eave 

shal 

1 be made at 

1 east 

one 

week 

betare taking 

such 

1 eave (except 

in the 

case ot 


emeraencies) and approval must be received- 
Teachers will receive i/2 pay tor unused personal 
days at the end ot the year in a separate check * 

2. Professional 

Up to (2) days for the purpose of visiting 
other schools or attending meetings or conferences 
of an educational nature. Request for above must 
be submitted to chief school administrator for 
approval at least one (1) week prior to the 
of the planned school visitation or 


meeting/conference attendance 


Within ten (10) 


□ ay=^ , 


tsacher must 


11 s a written report witti the 
ch 10 + school aoministrator, 

3 .. Dsato 

Up t o ^ i ve (5) wor i n g da y s a t an y on e time 
in the event oi death ot a teacher spouse, 

child, parent , t ather- 1 n~law ^ mother- 1 n-law, 

brother,sistar , brother-in-iaw * si star-in-1 aw. 
s □ n - i n 1 a w , d a l. g h t e r - i n ” 1 a w , g r' a n d p a r e r. t , 

9 r ancc h i 1 d , ano an y at her iTfember or the i mmed i ate 

household a 

4 . Qodg Cause 

Other leaves at absePiCe with pay may be 
granted upon discretian oi the Board oi Education. 

B. Accumulative Leave 

Teacners shall be entitled to the following 
accumulative leave with pay; 

1 . El evens (11) days sick 1 save per year 

2. Teachers shall be informed of their 
accumulated sick leave with the first paycheck in 
September. 

■3, After 20 years in the district, upon 
retirement, teachers will be paid for unused sick 


days at a rate ot d07: ot daily sal ary not to 
exceed S7,000 

C . Ext en d sd Lea vs- 

In the event that a tenured t^achsr shal 1 
h a V e e h a. u s t e d the s p e c i t i 0 d annual and 
accLimul ated sick leave days because of extended 
i 1 1 ness ^quarant iTfS or Illness in the immediate 
family^ such teacher shall be granted in any 
school year additional sick leave with adjusted 
salary paytT^ents tor each day ot absence. The 
adjusteo salary payments shall be on the basis ot 
cne-two hundredth(1/200) ot the teacherannual 
salary minus the daily pay ot a substitute 
teacher. This extension is tor a tour month 


maximum iength ot time 


ARTICLE VIII 
TEACHER EVALUATION 

A. E'vaUuatlon Committee 

Teachers sha} ] be evai uated by m,embers of the 
adiTi ini strat ion, 

B* Non-teriLira Teachers 

Non-^tenure teachers shal 1 be evai uated by 
their Immediate euperior at least three (3> times 
each school year, to be followed in each instance 
by a written evaluation report and by a conference 
between the teacher and his immediate superior* 
Such evaluation shall consist of at least threeO) 
in classroom observations, each occuring on 
separate days r 

C •* General Criteria 

i> Teachers shall be evaluated the number of 
times and by the procedures of N.J. Statutes 
Administrative Code and other Board of Education 
regulations as in effect each school year* This 
shall be done by personnel qualified to dp so 
according t □ Statutes and Ad m i n i s t r af: i y-d^’**’ 

Procedures or other Bo^rd of Education 


regulations. 


A teacher shal 1 be given a copy ot any 


c1 ass visit or 

evaluation 

report prepared by 

his 

evaluators at 

1 east one 

(1) day before 

a pi y 

conference to d 

Iscuss it. 

No such report sha"^ 1 

be 


submitted to the central o-frice, placed in the 
teacher"s tile or otherwise acted upon without 
prior conterence with the teacher. No teacher 
shall be required to sign a blank or incomplete 
evaluation report- 

D, Evaluation Procedure 

1, Reports 

Evaluation reports shall be presented to 
each teacher by his immediate superior in 
accordance with the tallowing procedures: 

a. Such reports shall be issued in the 
name ot the immediate superior based on the 
compi1 at ion ot reports and observations by any or 
al I supervisory personnel who come in contact 
with the teacher in a supervisory capacity. 

b. Such reports shal1 be addressed to 

the teacher , 

c. Such reports shall be written in 
narrative -form and sho^l 1incl ude when pertinent j 


Strengths at th-^ teacher as 
© V icen c 0 d d ur i n g t h m peri od s j. n c e t n s p r e v 1 ous 
report - 

Uieaknessas or the t3B.cr\er as 
eV i □ en c ed d Ltr i ng the p er' i od s i n c b t ’n e '1 a s t reo ort . 

Spec it io suggestions as to 
measures which the teacher might take to imorove 
his pert'ormance in each ot the areas wherein 
weakn€?sses have been ina icatea 

d- Signing ot the evaiuatian by the 
teacher- does not signity agreement. It inGicates 
that the teacher hois seen the report ■ 

E, Tenure Teachers 

Tenure teachers shal 1 be eval uated at the 


discretion of their immediate superiar 


ARTICLE IX 


In is rsccjgn i z sci by the Board and the Fol som 
Education Association tnat pupi1-teacher ratio is 
a n 1 m p o r t a n t: a s p 0 c t o r a n e 1 1 e c: t i v e e d u c a 1 1 c: n a ] 
program. The Board agrees to try to keep class 
size at acceptable numbers as dictated by the 
t i n a n c: i a 1 c □ n d i t 1 q n o t t h e d i s t r i c t t n e 
■facilitiei“i available, the availability oi 
qualified teachers and the best interest or the 
district as deemed adm i n i st rat i ve ? y -feasible at 
the discretion of the Board. 


ARTICLE X 


conditions applicable tq all teachers 

. Substitute T-sachar^ 

The Boa^^u agrees at all t i fries to maintain an 
adaquata list at certified substitute teachers, 
both tar cJ assroom a^nd special 
tsachers . 

E. F'reparation Time 

All teachers shall have a minimum of 1 1/2 

hours per week, during instructional school hours.: 
i n prep ar at i on t i me . Th is 1 1/2 hours is t: i me 

cl asses usual 1 y have art and music . This shal 1 
apply except when a qualified music or- art teacher 
cannot be obtained 

C. Change in Grade Assignment 

Teachers who desire a change m grade 
assignment may file a written statement by May 15 
of such desire with the principal. 


article: ■ : 

INSURANCE PROTECT I ON 

A- Health loBurance Carrier 

At. the beginnir?? ci each ^chDc'i yea.'*", the 
Board ohal 1 prdvida trse Hea ■ th Care Insurance 
Protection designated be'i ow: 

1- The HeaJtn Care InsuLranc^B Carrier (s) 
shall be determined by the Board ot Education tor 
the Dasic hasp i tal izat ion ana med ica J “^su.rg ical 
coverage and tor the major-^med icaO: coverage anc 
Rider -J . 

Such coverage shai 1 tsa comparab 1 e to or 
better than the existing Public EmDiDyees Health 
Benefit Program Plan, Tha Board anal 1 pay the 
full premium tor each teacher, teacher aide, anc 
family members, 

B. Description of Coverage 

The Board shall request the carrier(s) to 
provide each teacher with the description of the 
coverage of the Health Care Insurance Coverage 
provided under this article no later than the 
beginning of the school year, 



r 


which shall include 


a cl 0 ar description the conditions and lifT^its 

of coverage as T isted above. 

C . Frescip t i on PI an 

"'"eacners and their families wi'il be provided 
t h F E'‘‘ e E> c r i o 1 1 o n P) a n c: o v 0 age., T h 0 c: cr- p a v" w i 1 1 

b e iL 0 0 -for gen er^ :i c d r Lig s a.n d -$ 4 . i or a ] 1 

otners . 

D« Dental Coverage 

Denta 1 plan n 1 H be providea w 1 1h the Eioard 
paying the fal lowing toward sE'i ected coverage e 
1992-1994™ ^^42o,00 

(he s m p ! D Y 0 e will j j a v' 
o t -a p a y r q 11 a e d u. c t i o n . 


th6? bahr ance in the ■for/ri 






:DU£ 




:(jNb 


H i i I "C y‘ 

1+ any provision ci tnis agroemont or any 
ap'P’ i 1C ail 1 C'pi ot t,. n is agr'00n\&ri.u no any 0njp i oys^ or 
group or sfiipfoyees is nel d to be r:: 2 ntrBry to law, 
then such Dnovision application shal 1 not be 

deemed valid or subsisting, BKcept to the e^^tent 
permitted by law, but: aM other- provisions or 
appslcations shall continue in tul i torce and 
e t "f’- e c t f 

B- Printing Agreement 

Enough copies or this agreement shall be 
printed within ninety (90) days o-f signing by both 
parties. The cost ot such printing shall be 
shared equally by both parties to this agreements 
Each teacher in the Folsom Education Association 
shall be 'furnished with a copy. 

C, School Calendar 

The principal shall prepare a school calendar 
and o-ffer the cal endar to the Folsom Education 


Association -for suggestions 



ARTICLE XIII 


DLIRATIQN DF AGREEMENT 

A , Durat i on o-f Agreement 

This agreement shall be etfectlve as ot 
September 1992 and shall contiru-ie in et + ect 

u.nt i 1 .June 30 , 1994 , Th i s agreement: sha 1 ] nat be 
extended araiV/-^ arid it is expressly understGod 
that it shall expire on the date indicated, unless 
extended in vgriting. 

I': IS understood that Schedul a B may be 
reopeneo -f or add i t i anal i terns or negot i at i on 
bet ore t h i s agreement ex p 1 res. on 1 y + or t he 
additional programs that are intrcjduc€='d , (this 
inc1ud ss Discipi ine Counc 1 1 ) 

B. St at us ot Incorpera1 1 on 

In w i t ness whs^reot the o art 1 es h ere to h a ve 
caused this agreement to be signed by their 
respective presidents., attested by their respected 
secretaries. and their corporate seals to be 
PfSced hereon j ail on the day sind year written 


above. 


extra ACTIVEX ties 

A]: extra activities ss listed in Schedule & 


shal 

be administered with 

aoDi 

ro '■'"a 1 

of t h e 

adml 

nistrator and the 

Board of 

Ecu 

ca 1 1 on. 

Times 

are 

to be assignee' by 

' the ad mi 

n 1 S' 

trat or . 

Extra 


compensaticjn be paid -for extra ^ork . 

Step Scale - It iTior-e than ti^^o years 
lapse In service, step placement will be 
negctiated at time Qt emp 1 oymerft * 

1» Any one teacher(s) who supervises and 
advises any intramural athletic meet (sottbal :■ , 
basketball , track, etc.) or chaptarones a scnool 
tunction that takes place othe*-"- than during normal 
school hours will be paid at a rate ot :|^27-00 per 
meet. This schedul e will exclude field trip's and 
the use of faculty members as 

referees,scorekeepers,and timekeepers at athietic 
events. 


2. Eighth grade advisors (no more than two) 
will be paid at a rate of ’^ 600,00 per person for 
the duration of this caritract, 

3, Cheerleading Advisor- STEP SCALE 

A<1-2YRS> E(3-4YRS) C^SYRS) 


^SOO 


^650 





4 -ri'incf Lr.’ 1 ^ ■ 1 r"'■^.5irC 0 It. w ct i t Mclv 1 SC't' ’ ’ '^4^” 

SCALE 

A(1--2YRS) B(3“4YRS) Ci^YRS) 

A3U -i"’'::::j 

S. So-Ftbal 1 Advisor wi:" oe paid :;^225u00 , 

I r a c hi a r'j 9 a 00 c Lir-s t [‘i i s m a b e r 0 n 0 9 o 1 1 a 10 o . 

, hM p^<Ym&rits shall 00 pro-rated the 
aotiviity does not last thie season. 

7. Any teacher assigned to attend meetin^^ 
in wh 1 cn he takes h 1 s own vehs 1 c '1 e will 0 e d a 1 □ at 
a rate ot i" .20 cants a mile or a. tixed rate 
assigned by the Boards applicable to all 
Eiiip I oyees , 

£-■' . H G (Ti e I n s t r li c r i. o n 

Home InstrLiction shall be pa.id a,t a ^'^ats ot 
^25*00 an hour tor the duration ot this contract. 
Members ot the Fol soiTt Education Association shall 
be notitied by the Esoard ot Education t^jhen 
tutoring pasitions are open and snail be given 
preference. Positions to filled by the 
superintendent , 


C 


Y earbook Ad v1sor 


TearDODk Advi ^or 


The advisor shall be paid -T550 -00 tc warh 
in conjursctjon with a professional comparEy on 
yearbook activities 


^ 1 ay Director (p)ay niList be approved 
administration) STEP SCALE 


A(1-2YRS) 


E(3-4YRS) 

^6S0 


C (5YRS) 
S750 


b y 


SALARY SCHEDULE FOR 1992-1994 


1992"1993 1993-1994 


A , 

27,000 


28,800 

B . 

27,550 


29,350 

rn 

u- =. 

28,100 


29 ,900 


23 5 650 


31,150 

E . 

29,700 


52,200 

F • 

31 ,500 


33,300 

G - 

32,750 


55,250 

H » 

34,300 


57 , <1)00 

I . 

35,350 


3S,050 

T 

36,000 


33,700 

f'.-;, 

36,600 


39 ,3<JO 

L . 

37,650 


41,450 

M. 

39,50U 


43,000 


40,950 

80 TO M 

ELIMINATE 

BOTH 

YEARS : BA -(-15 

$1200 MA $1300 

MA4-30 $2000 


Longevitv' payments will be made at steps 20, 22, and 24, 
to those employees v-jha have al ready . reached longevity. The 
amount is i-SOO.OO at each level . All others will reach 
longevity a-fter 25 years in the district. The payment will 
be ^^500.00. 


INSTRUCTIQNAL AIDE 0UIDE 1992-1994 


1991-1992 


1992-1993 


1993-1 


1 . 


3. 


4. 


O « 

—t 

! * 

8. 

9. 

10 , 



^360 



^ 160 
,655 
,150 

f cz: tz" 
, 6 

,150 

, 655 
, 155 
,655 

, 1 ...i.-J 
4£rc;; 


?94 


FalEducation Association 



r o 1 BQm Bo.a .ro of Ld uc a1 1 □ ;"i 


D V' 


tjy, 




Pre?s 1 dent 


Secretary 











